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Everyone deserves a Guardian

Every day, Guardian gives 26million Americans the
security they deserve through our insurance and
wealth management products and services. 

We’ve partnered with your organization to offer
you a range of employee benefits. Inside this pack,
you’ll find the plans your employer thinks youmight
benefit from. 

Know your benefits

Your benefits support your physical and
financial wellbeing, to help keep you and
your loved ones protected.

With Guardian, you’re in good hands.
We’ve been delivering on our promises for
over 150 years, and we’re looking forward
to doing the same for you too.

Read through this information.

Find outmore about your benefits.

Talk to your employer if you need
help or have any questions.

Customer Service (888) 600-1600

Monday to Friday | 8am to 8:30pm ET 
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This document is a summary of themajor features of the insurance
coverage that's been agreed towith your employer – it isn't your contract.

©Copyright 2020 TheGuardian Life Insurance Company of America

Workplace benefits
Welcome to

Your coverage options 

Disability

insurance

Coverage if you're temporarily
unable towork
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Watch our video

How short term disability insurance
can supplement your income.

GUARDIAN® is a registered trademark ofTheGuardian Life InsuranceCompanyofAmerica

ArgusCompanies Kit created 11/09/2026
All Eligible Employees Group number: 01105594
2024-179688 (07-26)

Youwill receive these benefits if youmeet the conditions listed in thepolicy.

Disability
insurance

Replacing Income

Mike injureshisbackbicyclingandcan't
workorearn apaycheck for a few
months.

After a briefwaiting period, his
disability plan starts paying him a
portion of his normal weekly salary.
The Guardian policy also provides
personal guidance and support,
including vocational rehabilitation
and outplacement services, to help
himget back to his job and full pay 13
weeks later.

Thanks toMike's disability benefits,
hewas able to cover his expenses
while hewas out - without dipping
into his family's savings.

This example is for illustrative
purposes only. Your plan’s coverage
mayvary. See yourplan’s information
on the following pages for specific
amounts and details.

Short termdisability
Disability insurance covers a part of your
income, so you can pay your bills if you’re
injured or sick and can’twork.
Disability ismore common that youmight realize, and people
can be unable towork for all sorts of different reasons. In fact,
many disabilities are caused by illness, including common
conditions like heart disease and arthritis. However,most
disabilities aren't covered byworkers' compensation.

Who is it for?

If you rely on your income to pay for everyday expenses, then
you should probably consider disability insurance. It ensures that
you’ll receive a partial income if you’re injured or too sick towork.

What does it cover?

Most disability insurance plans pay out a portion or percentage
of your income if you’re diagnosedwith a serious illness or
experience an injury that prevents you fromdoing your job.

Why should I consider it?
Accidents happen, and you can’t always anticipate if orwhen you’ll
become sick or injured. That’swhy it’s important to have a disability
policy that helps you pay your bills in the event of being unable to
collect your normal paycheck.
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Watch our video

How long term disability insurance
can supplement your income.

GUARDIAN® is a registered trademark of TheGuardian Life Insurance Company of America

ArgusCompanies Kit created 11/09/2026
All Eligible Employees Groupnumber:01105594
2024-179688 (07-26)

Youwill receive these benefits if youmeet the conditions listed in thepolicy.

Disability
insurance

Replacing Income

Jimsuffers aheart attack that leaves
himunable towork for twoyears.

After awaiting period, his disability
plan starts paying him a portion of
his normalmonthly salary. The
Guardian policy also provides
personal guidance and support,
vocational rehabilitation and other
services, to help himget back to his
job and full pay two years later.

Thanks to Jim's disability benefits,
hewas able to cover his expenses
while hewas out - without dipping
into his family's savings.

This example is for illustrative
purposes only. Your plan’s coverage
mayvary. See yourplan’s information
on the following pages for specific
amounts and details.

Long termdisability
Disability insurance covers a part of your
income, so you can pay your bills if you’re
injured or sick and can’twork.
Disability ismore common that youmight realize, and people
can be unable towork for all sorts of different reasons. In fact,
many disabilities are caused by illness, including common
conditions like heart disease and arthritis. However,most
disabilities aren't covered byworkers' compensation.

Who is it for?

If you rely on your income to pay for everyday expenses, then
you should probably consider disability insurance. It ensures that
you’ll receive a partial income if you’re injured or too sick towork.

What does it cover?

Most disability insurance plans pay out a portion or percentage
of your income if you’re diagnosedwith a serious illness or
experience an injury that prevents you fromdoing your job.

Why should I consider it?
Accidents happen, and you can’t always anticipate if orwhen you’ll
become sick or injured. That’swhy it’s important to have a disability
policy that helps you pay your bills in the event of being unable to
collect your normal paycheck.
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All Eligible Employees Groupnumber:01105594

Your disability coverage

Short-Term Disability Long-Term Disability
.

Coverage amount
60% of salary to maximum
$1500/week

60% of salary to maximum
$10000/month

Maximum payment period: Maximum length of time you can
receive disability benefits.

13 weeks
Social Security Normal Retirement
Age

Accident benefits begin: The length of time you must be
disabled before benefits begin.

Day 1 Day 91

Illness benefits begin: The length of time you must be disabled
before benefits begin.

Day 8 Day 91

Evidence of Insurability: A health statement requiring you to
answer a few medical history questions. Health Statement may be required Health Statement may be required

Guarantee Issue: The ‘guarantee’ means you are not required to
answer health questions to qualify for coverage up to and including
the specified amount, when applicant signs up for coverage during
the initial enrollment period.

We Guarantee Issue $1500 in
coverage

We Guarantee Issue $10000 in
coverage

Minimum work hours/week: Minimum number of hours you
must regularly work each week to be eligible for coverage. Planholder Determines Planholder Determines

Pre-existing conditions: A pre-existing condition includes any
condition/symptom for which you, in the specified time period
prior to coverage in this plan, consulted with a physician, received
treatment, or took prescribed drugs.

Not Applicable
3 months look back; 12 months
after exclusion

Survivor benefit: Additional benefit payable to your family if you
die while disabled. 2 weeks 3 months

UNDERSTANDING YOUR BENEFITS—DISABILITY (Some information may vary by state)
l Disability (long-term): For first two years of disability, you will receive benefit payments while you are unable to work in
your own occupation. After two years, you will continue to receive benefits if you cannot work in any occupation based on
training, experience and education.

l Earnings definition: Your covered salary is based on your previous year’s W2 statement.

l Special limitations: Provides a 24-month benefit limit for specific conditions including mental health and substance abuse.
Other conditions such as chronic fatigue are also included in this limitation. Refer to contract for details.

l Work incentive: Plan benefit will not be reduced for a specified amount of months so that you have part-time earnings while
you remain disabled, unless the combined benefit and earnings exceed 100% of your previous earnings.
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Your disability coverage

GUARDIAN® is a registered trademarkofTheGuardianLife Insurance CompanyofAmerica

ArgusCompanies Kit created 11/09/2026
All Eligible Employees Groupnumber:01105594

A SUMMARY OF DISABILITY PLAN LIMITATIONS
AND EXCLUSIONS

n Evidence of Insurability may be required on all late enrollees. This coverage
will not be effective until approved by a Guardian underwriter. This
proposal is hedged subject to satisfactory financial evaluation. Please refer to
certificate of coverage for full plan description.

n You must be working full-time on the effective date of your coverage;
otherwise, your coverage becomes effective after you have completed a
specific waiting period.

n Employees must be legally working in the United States in order to be
eligible for coverage. Underwriting must approve coverage for employees
on temporary assignment: (a) exceeding one year; or (b) in an area under
travel warning by the US Department of State. Subject to state specific
variations.

n For Long-Term Disability coverage, we pay no benefits for a disability
caused or contributed to by a pre-existing condition unless the disability
starts after you have been insured under this plan for a specified period of
time. We limit the duration of payments for long term disabilities caused by
mental or emotional conditions, or alcohol or drug abuse.

n We do not pay benefits for charges relating to a covered person: taking
part in any war or act of war (including service in the armed forces)
committing a felony or taking part in any riot or other civil disorder or
intentionally injuring themselves or attempting suicide while sane or insane.
We do not pay benefits for charges relating to legal intoxication, including

but not limited to the operation of a motor vehicle, and for the voluntary
use of any poison, chemical, prescription or non-prescription drug or
controlled substance unless it has been prescribed by a doctor and is used
as prescribed. We limit the duration of payments for long term disabilities
caused by mental or emotional conditions, or alcohol or drug abuse. We
do not pay benefits during any period in which a covered person is confined
to a correctional facility, an employee is not under the care of a doctor, an
employee is receiving treatment outside of the US or Canada, and the
employee’s loss of earnings is not solely due to disability.

n This policy provides disability income insurance only. It does not provide
"basic hospital", "basic medical", or "medical" insurance as defined by the
New York State Insurance Department.

n If this plan is transferred from another insurance carrier, the time an
insured is covered under that plan will count toward satisfying Guardian's
pre-existing condition limitation period. State variations may apply.

n When applicable, this coverage will integrate with NJ TDB, NY DBL, CA
SDI, RI TDI, Hawaii TDI and Puerto Rico DBA, DC PFML and WA PFML.

Contract #.s GP-1-STD94-1.0 et al; GP-1-STD2K-1.0 et al;
GP-1-STD07-1.0 et al; GP-1-STD-15-1.0 et al. Contract #.s
GP-1-LTD94-A,B,C-1.0 et al.; GP-1-LTD2K-1.0 et al; GP-1-LTD07-1.0 et
al; GP-1-LTD-15-1.0 et al.

Guardian’s GroupShort TermDisability and LongTermDisability Insurance are underwritten and issued by TheGuardian Life Insurance Company of
America, NewYork, NY. Products are not available in all states. Policy limitations and exclusions apply. Optional riders and/or featuresmay incur
additional costs. This policy provides disability income insurance only. It doesNOTprovide basic hospital, basicmedical ormajormedical insurance as
defined by theNewYork StateDepartment of Financial Services. Plan documents are the final arbiter of coverage.
Policy Form#GP-1-STD07-1.0, et al,GP-1-STD-15, #GP-1-LTD07-1.0, et al,GP-1-LTD-15
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GUARDIAN® is a registered trademark of The Guardian Life Insurance Company of America
© Copyright 2024 The Guardian Life Insurance Company of America

How to access

Visit

guardianwell.com

Look for the Guardian
+ Wellthy page to learn
how to access your
caregiving benefits.

Note: First-time
GuardianWell users will
need to register.

Caregiving service
Comprehensive support for every stage of life

Employees like you juggle complex responsibilities both at work and at home.
The caregiving support offered through Guardian + Wellthy is tailored to your
individual needs. From navigating parenthood to arranging in-home care for a
loved one, you’re covered with this service that’s integrated directly into your
Guardian disability benefit.

Access support that’s truly personalized, to help assist you in your caregiving
journey. Including if you’re in need of:

With the help of Guardian + Wellthy caregiving support services, you can plan for
future care responsibilities, get guidance for your current needs, or connect with
others who are navigating care for similar situations. You will have access to self-
serve tools, resources, and dedicated support.

Help managing a
health condition

Mental health
and well-being

Childcare and
teen support

End of life
and loss

Caring for an
aging loved one

Financial
hardships

This service is only available if you have qualifying lines of coverage. See your plan
administrator for more details.
Individual outcomes may vary due to the unique aspects of each caregiving scenario. Guardian’s
Group Short Term Disability and Long Term Disability Insurance are underwritten and issued
by The Guardian Life Insurance Company of America, New York, NY. Products are not available
in all states. Policy limitations and exclusions apply. Optional riders and/or features may incur
additional costs. Wellthy, Inc. (“Wellthy”) is a vendor to The Guardian Life Insurance Company
of America (“Guardian”). Wellthy and Guardian are not affiliated entities. Wellthy provides a care
coordinator to integrate separately retained caregiver resources (e.g., senior care, childcare, etc.)
for the benefit of a member or their permitted dependents (“Services”). Guardian does not control
or provide any part of the Services and does not bear any liability for their provision.
This informational resource is not a contract and is for illustrative purposes only. Only the policy
contains applicable terms. Guardian and Wellthy reserve the right to discontinue Services at any
time without notice. Services may not be available in all states.

7274832.1 (11/26)
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GUARDIAN® is a registered trademark of The Guardian Life Insurance Company of America
© Copyright 2026 The Guardian Life Insurance Company of America

Cancer support service 
Personalized, empathetic support to help you navigate a cancer diagnosis. 

With cancer cases in the United States continuing to rise and remaining a  
leading cause of long-term disability, employees may be looking for improved 
benefits that can support them to a better quality of life. That’s why Guardian 
partnered with Osara Ñealth to bring our members facing a cancer diagnosis  
the support services that can help you focus on your holistic well-being 
throughout your treatment. Because you have Guardian Long-Term Disability 
Insurance as a benefit through your employer, you have access to this unique  
6 to 12 week program.

A comprehensive solution to help cancer patients 
navigate their diagnosis 

“My health coach understood exactly what I was going through and provided a 
wealth of resources on how to manage my stress, as well as other tips on food 
and exercise that I wouldn’t have otherwise.” - Osara Health Cancer Coach 
Program Participant 

This service is only available if you have qualifying lines of coverage. See your plan administrator 
for more details.

Guardian’s Group Long Term Disability Insurance are underwritten and issued by The Guardian 
Life Insurance Company of America, New York, NY. Products are not available in all states. Policy 
limitations and exclusions apply. Optional riders and/or features may incur additional costs. 

Osara Health (“Osara”) is a vendor to The Guardian Life Insurance Company of America (“Guardian”). 
Osara and Guardian are not affiliated entities. Osara provides a personalized support program 
through certified health coaches to address cancer management issues for the benefit of a member 
(“Services”). Services are designed for members 18 years+ of age, diagnosed with cancer, regardless 
of cancer type, stage, or prognosis. Services are not meant to provide medical advice/care. Medical 
advice/care should be sought from your independent healthcare provider(s). Guardian does not 
control or provide any part of the Services and does not bear any liability for their provision. This 
informational resource is not a contract and is for illustrative purposes only. Only the policy contains 
applicable terms. Guardian and Osara reserve the right to discontinue Services at any time without 
notice. Services may not be available in all states. Guardian® is a registered trademark of The 
Guardian Life Insurance Company of America, New York, NY and is used with permission. ©2026 The 
Guardian Life Insurance Company of America. All rights reserved.

8815406.1 (03/28)

How to access

As part of the Guardian 
disability claims process, you 
will be proactively provided 
with the details on how to 
access this valuable benefit.

Digital  resource  
modules 
   Weekly resources sent 
directly to you, covering the 
key areas of cancer  
self-management as 
developed by Osara Health’s 
clinical research team. 

Tailored well-being 
information 
  Access to the Osara Health 
app to track symptoms 
and access tailored and 
verified well being content. 

Dedicated  
health coach 
  One-on-one coaching   
for holistic support, 
education and guidance 
with scheduled calls over 
6-12 weeks that works 
around your schedule. 
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Electronic EOI keeps things simple
With Guardian’s electronic EOI forms, your data is kept secure at every 
stage of the process. And with fewer errors than hand-written forms, 
and faster submission digitally, it’s easier than ever to complete it and 
get covered.

Electronic EOI can be used for:*

• Basic life

• Voluntary life

• Short-term disability

• Long-term disability

Completing your Evidence of Insurability 
(EOI) online — it’s simple, secure, and takes 
just a few minutes.
There are a few situations where you need to answer health 
questions, enroll for higher amounts of coverage, or request 
coverage after the initial eligibility period. In all of these 
situations, our online EOI form keeps things simple.

GUARDIAN® is a registered trademark of The Guardian Life Insurance Company of America 
guardianlife.com

©Copyright 2025 The Guardian Life Insurance Company of America 
8197977.1 (07/27)

*Applicable to coverage requiring full evidence of insurability (not applicable to conditional issue amounts).

Electronic 
Evidence of
Insurability 
(EOI)

How it works
You will receive a letter or email from 
your employer or Guardian with 
instructions and a unique link to submit 
your EOI form online.

First register and create an account on 

the form, electronically sign it, and click 
‘Submit.’

Once we receive the form, we’ll contact 
you with any questions, before notifying 
you (and your employer if the coverage 
amount changes).
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Sometimes life can feel overwhelming. 
It doesn’t have to.
Guardian’s Employee Assistance Program provides confidential 
counseling, specialized guidance, and valuable resources to help you 
handle any of life’s challenges, big or small.

How it can help

GUARDIAN® is a registered trademark of The Guardian Life Insurance Company of America 
guardianlife.com

©Copyright 2025 The Guardian Life Insurance Company of America 
8197720.1 (07/27)

GuidanceResources®
your Employee 
Assistance Program How to access 

24/7 live assistance

Call 
1 855 239 0743 
TRS: Dial 711

Visit 
guidanceresources.com 
 
App: GuidanceNowSM 
Organization web ID: Guardian 
Note: First-time users will 
need to register first with the 
organization web ID: Guardian.

This service is only available if you purchase qualifying lines of coverage.  
See your plan administrator for more details. 
ComPsych Corporation (ComPsych) is a vendor to The Guardian Life Insurance 
Company of America (Guardian). ComPsych and Guardian are not affiliated entities. 
The Employee Assistance Program (Services) is provided by ComPsych. Guardian does 
not control or provide any part of the Services and does not bear any liability for their 
provision. This informational resource is not a contract and is for illustrative purposes 
only. Only the policy contains applicable terms. Guardian and ComPsych reserve the 
right to discontinue Services at anytime without notice. Services may not be available 
in all states. Legal/financial assistance and resources services are not available in the 
states of New York and Hawaii.

Con dential 
emotional support

• Anxiety, 
depression, 
and stress

Work and lifestyle 
support

• Child, elder, 
and pet care

Financial resources 
and legal guidance

• Retirement 
planning and taxes

• Wills, trusts, and 
estate planning
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How it can help

This service is only available if you purchase qualifying lines of coverage.  
See your plan administrator for more details. 
ComPsych Corporation (ComPsych) is a vendor to The Guardian Life Insurance Company 
of America (Guardian). ComPsych and Guardian are not affiliated entities. Online will 
preparation services (Services) are provided by ComPsych. Guardian does not control 
or provide any part of the Services and does not bear any liability for their provision. This 
informational resource is not a contract and is for illustrative purposes only. Only the policy 
contains applicable terms. Guardian and ComPsych reserve the right to discontinue 
Services at anytime without notice. Services may not be available in all states. Legal/
financial assistance and resources services are not available in the states of New York and 
Hawaii. Provision of Services shall be in a manner consistent with applicable law.

How to access  
24/7 live assistance

Draft a living 
will:

$14.99

Complete a  
customized will:

No cost to you

Have your will 
printed and  
sent to you:

$14.99

           Call  
1 855 239 0743 
TRS: Dial 711

           Visit  
estateguidance.com 
 
App: GuidanceNowSM  
Enter promotional code: 
Guardian 

EstateGuidance® 
Online Will Preparation
Secure your wishes with a legally binding will.   
EstateGuidance makes drafting a will easy with online tools that walk 
you through the process in minutes. You can also draft a living will to 
ensure you get the end-of-life care you desire and a final arrangements 
document expressing your wishes for your funeral services.

8815485.1 (03/28)

Draft a final 
arragements 
document:

$9.99

GUARDIAN® is a registered trademark of The Guardian Life Insurance Company of America 
© Copyright 2026 The Guardian Life Insurance Company of America
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Our commitment to you

Please read the documentation referenced below carefully. The notices are intended to provide you
important information about our insurance offerings and to protect your interests.Certain ones are
required by law.

GUARDIAN® is a registered trademark of TheGuardian Life Insurance Company of America

ArgusCompanies Kit created 11/09/2026
All Eligible Employees Groupnumber:01105594

the

Important information
Notice Informing Individuals aboutNondiscrimination andAccessibilityRequirements

Guardian notice stating that it complieswith applicable Federal civil rights laws and does not discriminate based on race,
color, national origin, age, disability, sex, or actual or perceived gender identity. The notice provides contact information for
filing a nondiscrimination grievance. It also provides contact information for access to free aids and services by disabled
people to assist in communicationswithGuardian.
Visit https://www.guardiananytime.com/notice48 to readmore.

NoCost Language Services

Guardian provides language assistance inmultiple languages formemberswho have limited English proficiency.
Visit https://www.guardiananytime.com/notice46 to readmore.

Disability insurance
DisabilityOffsetNotice

Offsets are provisions in your disability coverage that allow the insurer to deduct from your regular benefit other types of
income you receiveor are eligible to receive fromother sources due to your disability.
Visit https://www.guardiananytime.com/notice51 to readmore.

theman
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